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cial services.

FIRST NATIONS
COMMUNITY FINANCIAL

320 Epoch Ave.
Tomah WI 54660
608-374-2104

“Strengthen Native American Families and
communities by providing the highest quality
of personal financial services.”

First Nations Community Financial is a Native Com-
munity Development Financial Institution, NCDFI. We
are a specialized financial organization designed to de-
velop assets and create opportunities in our community.
CDFIs generally focus their activities and resources on
one or more areas of social need, including affordable
housing, small business support, community invest-
ment, community facilities, consumer credit, and finan-

‘We are looking for individuals interested in serving
on First Nations Community Financials Board of
Directors. These individuals should have a demon-
strated interest in First Nations Community Financial’s
mission. Specific experience and/or knowledge in at
least one element: banking, legal, finance, education,
community development, administration, personnel,
program development, public relations, communica-
tions, and private business. We are still in the early
stages of development and need your expertise to con-
tinue growing into a sustainable financial institution.
Our Board of Directors is a voluntary board. Further
information may be received from First Nations Com-
munity Financial office, located at 320 Epoch Ave.,
Tomah, WI 54660. Phone at 608-374-2104.

HO-CHUNK NATION
DEPARTMENT OF TREASURY

Sessions offered:
® Building a Healthy
Economy

Developing a Spending
Plan

Waorking with Checking
and Savings Accounts
Understanding Credit
and your Credit Report

Accessing Credit

Ho-CHUNK NATION
DEPARTMENT OF
TREASURY

PO Box 640/W9814 Airport Road
Black River Falls, WI 54615

Phone; 715-284-1660
Fax: 715-284-1597
Website: http://www.ho-
chunknation.com/?Pageld=35

Financial Literacy Program

The Ho-Chunk Nation Department of Treasury, Financial Literacy Program
will be offering financial education workshops in the Black River Falls area.

‘What are the Financial Literacy Workshops?

In March 2008, the Ho-Chunk Nation Department of Treasury held its first
Financial Literacy Workshop. The workshop was held at the Majestic Pines
Hotel with a total of 17 participants. According to our first session evalua-
tions, the workshop was a success.

What is being taught?

The curriculum is “Building Native Communities, Financial Skills for
Families”, developed by the First Nations Development Institute. The cur-
riculum is Native American-based and teaches the basics of financial educa-
tion (budgeting, savings and checking accounts and accessing credit). Each
workshop offers hands-on learning and encourages participant interaction.

Where will the next workshops be held?
The next workshop will be held at the St. Paul Branch Office The work-

shop will require a of 10 particip so please be sure to
pre-register!

‘When are the next dates?

Sessions 1-3 March 23rd 10 am- 3pm

Sessions 3-6 March 24th 10 am- 3pm

‘Who do I contact?

If you are interested in attending the workshops
or would like more information on the program,
please contact:

Francesca Bird, Finance Liaison at (800) 779-
2873 .

*We will hold a drawing for (4) $50 Gas Cards
for those who attend both days!

Continued from Page 1

Goes green

the air flow throughout the
building. This unit is much
more efficient than the previ-
ous unit while using less en-
ergy. The “Chiller”, as the
staff at the Wellness Center
call it, uses a healthier and lat-
est refrigerant called Puron;
which is more environmen-
tally savvy than its counter-
part Freon.

Phase II of the renovations
has recently added the “XeteX
Pool-Master” which is a com-
plete pool air system designed
to reduce energy consumption
while providing the best con-
trol of humidity, heat, and
fresh air ventilation available.
A single Pool-Master unit re-
moves massive amounts of
moisture from the air, effec-
tively controlling the humid-
ity level and preventing
building damage due to con-
densation.

In addition, Pool-Master
uses state-of-the-art energy
recovery technology to heat
and circulate fresh air into the
pool environment, saving up
to 80% of energy costs. To
help explain how efficient this
machine is, Scott Gilbeck, the
Fitness & Recreation Director
says, “With the old unit it
would take an hour to clear up
condensation on the pool win-
dows, and now it takes less
than five minutes”.

Phase II also includes the
installation of a new 250

horsepower generator that
will keep the facility running
in the unfortunate event of a
power loss. The Wellness
Center is currently completing
all new piping improvements
that reinforce the heating and
water supply throughout the
building. The resurfacing of
the gym floor from an oil base
surface to a water base sur-
face will be commencing
soon just in time for the 10th
Annual March Madness Bas-
ketball Tournament. The roof
will be resealed this July to
prevent leaks.

To round out their plight to
go green, the House of Well-
ness has also changed their
cleaning supplies to non-
harmful chemical detergents
while also changing their
lighting to more energy effi-
cient brands of bulbs. These
improvements create both a
healthier environment for the
clients as well as the staff at
the House of Wellness. Paul
Cloud, Maintenance Supervi-
sor, has noticed the improved
air quality within the building
and adds that he “feels real
good about this, making these
improvements to the building
helps prevent pollution of the
environment while keeping
the people healthy inside and
out”.

If you have not had a
chance to visit the Wellness
Center there is no time like

the present. The staff at the
House of Wellness is there to
assist you in finding what
type of membership would
best suit you. Ho-Chunk tribal
members are welcome to use
the facilities for free and
many local corporations in-
clude memberships through
employment with their com-
pany.

As you can see, there are
big improvements being made
at the House of Wellness. The
Mission of the Wellness Cen-
ter focuses on promoting a
healthy lifestyle, getting fit,
and staying active. With the
current updates to the facility,
the Wellness Center is keep-
ing their part of the promise.
Each of the additions tremen-
dously improves air quality
and while doing this, has less
of an impact on the environ-
ment.

Without the help from the
Ho-chunk Nation Legislature
and the Ho-chunk Nation it-
self, all of these renovations
would not have been possible.
With the updates and im-
provements, the Wellness
Center proudly admits that
their rates for admission have
not increased at all. You can
still utilize the state-of-the-art
facilities at the same price as
before all the eco-friendly im-
provements.

Do yow settle
for “less or

whatever” inv

« )

couv make o difference

* Decide what you really care about,

» Examine where you are now,

* Make a life decision,

» Acknowledge & take the challenge to change,
» Make it happen!

The DOL staff can help with resumes,
job applications, cover letters, mock interviews,
free computer use, and more.

Come on by or give us a call:
Department of Labor
Executive Building
Black River Falls, WI
715-284-5877
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Happy Birthday We are PROUD of you

Submitted by: Louise V
l"Jl"hrizlisea rersxlqin(?eliltsoe alloosfs you who }umefo ym][

are turning fifty or more in 2009 to annu . ‘We would like to recognize these young men for joining the Marine Corp and being
go to your local clinic for a full check- Dhysu:al an inspiration to their community. It's hard to put into words how grateful and proud
up. The Journey Forward Cancer Task we are of them for making the choice to serve their country. Three of these boys are
Force is sending out birthday cards to Ho- currently serving in Iraq and any letter of support or just a card would make their

Chunk tribal members who live in the Black River Falls, Tomah, La
Crosse, Nekoosa, Wisconsin Rapids, and Wittenberg areas reminding
them to schedule their annual physical. We also strongly encourage

time over there easier.

you to talk with your provider about cancer screenings available to LCPL. Carriaga Matthew S
men or women in your age range. Take your card with you to your RCT-852

doctor appointment and ask your doctor to sign the card. Once your Unit 73915

provider has signed your card bring it into the Ho-Chunk Health Care '

Center (if they are not your provider) and redeem your signed card SPO-AE 09509-3915

for a gift card from the C-Stores. If you don’t live in the Black River
Falls area you can turn your signed birthday card into Siga Funmaker,
Regina Reel, or Diane Cayer at the Wittenberg, Nekoosa, or Tomah
health office. Remember, early detection saves lives.

i s 4 B kF 1l
O E S TS wloiteds

Saturday, March 21st
Bluewing Community Center in Tomah
5pm "

Clotast Indormuation {08} 3649 THSE Matthew.

(I-r) LCPL.Carriaga, Marcus PVT, Goodbear, Tamarack LCPL, McAndrew,
Dawson LCPL, McAndrew, Ken LCPL, McAndrew, Kyle LCPL, Carriaga,

LCPL. Carriaga Marcus S. LCPL McAndrew, KR
Golf Company 4th Plt RCT-852

Unit 40185 Unit 73915

FPO AP 96 426 0185 SPO-AE 09509-3915

Hoc yire Haapra Hinigirawi!
Hoocak Hoit’era wasarapi
hasarasawi.
Hanaac gipixji hirawi.

Aahupahiiga &
Wiipamakerexynyikiga

Happy Birthday to our
youngest speakers,
we are so proud of youl!

Love, Mom

) €% 4) Yo: 34/
SMenel, Ellor; Binthidans
f _yq—'-.f-f ,__..z..f--*.#u; u-"'.-*-_ra.#--*-.fj-.f"
\‘ 14 Mary Ellen Allowan
~ 15 Esther Redhawk
1 Lucille Roberts 19 Dennis Whitehorse
2 Elizabeth Greyhair 20 Brenda Brown
3 Owen Cloud 21 Lily Wood
7 Lillian Thundercloud 22 Loylee Kearnes
8 George Youngthunder 23 Fidel Delrosa
9 Morgan Whiteeagle Rena Moser
10 Elliot Garvin 25 Helene Lincoln
Deanna Greendeer 26 Velma Lewis
Geraldine Connery Owen Wilson
11 Norman Snake Sr. Marcella Duke
Janice Stott 27 Ray Lopez
12 Janice Savage Frieda Blackcoon
Lavon Wright Paul Whitehorse - - :
Daniel Topping 28 Phyllis McCloud born successtully completed 9 weeks of Basic Com-
13 Nancy Smith Walter Whitehorse | 0 e S o, seour, o
Andrea Pence 29 Lorena Coffey , ies. traditi ;
Judith Ann Thundercloud 30 Geri Swan f:'L?nanQt’éﬁ (l:lg??li\l,laghil: Sb’at;?g 2?&'3;?2%3‘;,'1?5333;(,
Purcel Delrosa Lionel Cloud physical fitness and weapons proficiency.
. . PVT. Sanborn is the daughter of enrolled member
Chloris Lowe Jr. 31 Marcie Patton Susan Sanborn and her husband Bradley and a 2008
14 Gloria Godfrey Miltie Smith Zanborn plans to attend UW-Stout in tha fall o study
Alvin Alderman Delores Beatty Business Management.
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Wisconsin’s “Women in the Law”
One of 21 women recognized

Claudine Cohen-Farmer
Staff Writer

On February 13, a remark-
able honor was bestowed
upon an employee of the Ho-
Chunk Nation’s Department
of Justice. Sheila Corbine, the
Attorney General for the
HCN, was chosen as one of
21 outstanding “Women in
the Law”. The inaugural event
included over 80 nominees
for the prestigious award and
after a rigorous selection
process Sheila Corbine, along
with 20 other Wisconsin
women in the law, was chosen
as outstanding representatives
of their chosen field.

Being that this was the first
ever event sponsored by the
Wisconsin Law Journal, it be-
came apparent to everyone in
attendance that we were
among royalty in the legal
profession. Inspiring, is the
word that comes to mind
when reflecting on the overall

sense of the afternoon events.
Over 300 people attended the
inaugural “Women in the
Law” event that was held at
the Italian Community Center
in Milwaukee, Wisconsin.

Among the 21 honorees
were women who had made
tremendous strides in what
was once considered a male
only profession. The women
that were chosen have over-
come barriers and obstacles to
pave their own way with hard
work and perseverance. Each
of the women that were hon-
ored will forever become an
elite example of how far
women have progressed in the
legal profession.

Sheila Corbine knew she
wanted to be a lawyer after
volunteering at a young age
with her tribe’s legal depart-
ment. Working with her own
people on the Lac Courte Or-
eilles Reservation helped pre-
pare her for the complicated

world of Indian Law. Corbine
grew up during very difficult
times on the reservation due
to treaty rights issues, and she
realized how much her work
benefited the tribe. Corbine
shared an imperative bond
with the people she worked
with and soon became capti-
vated by Indian Law.

In 1990, Sheila graduated
from University of Wisconsin
Eau Claire with her B.A. in
History, followed by earning
her law degree at the Univer-
sity of Minnesota Law School
in 1993. Since graduating, she
has devoted her career to In-
dian Law. Corbine has
worked for the Indian Law
Office of Wisconsin, Judicare
Inc., the Mohegan Tribe of
Connecticut, and is currently
a judge for the Lac Courte Or-
eilles tribal court judge, as
well as the Attorney General
for the Ho-Chunk Nation.

If you happen to see this

Tracy Pecore
Newsletter Editor

On December 19, 2008
Ho-Chunk Nation tribal
member Jose Ortiz com-
pleted a rigorous 16-week,
fast track program with stu-
dents training eight hours per
day. Ortiz enrolled in a pilot
job-training program with
the UA Local 597 Pipe Fit-
ters” Training Center in Mo-
kena, Illinois (the biggest
facility in the United states)
to learn basic welding skills
that could land him a union
job with benefits and good
pay in the future.

A friend of Ortiz, Gail
White, had noticed a flyer
for the job-training program
in the TERO department one
day so she informed Ortiz
about it. He immediately
signed up for the program in
the middle of the week and
the paperwork was sent out
on Friday. The following
Monday, Ortiz received no-

way to the right).

tice in the mail that he was
accepted into the program.

Ortiz was among 20
trainees from tribal lands
around the country who par-
ticipated in the program.
“This is the greatest opportu-
nity I've ever had in my
life,” said Ortiz who lived in
Chicago until age 17. “But
it’s intense. There was a lot
we had to learn.” Of the 20
who began training, only six
remained to the end, and
Ortiz was one of them. Ortiz
learned, what takes most be-
ginners 2 years to learn, in
16 weeks.

After receiving an appren-
ticeship certification, the in-
come brought in can be 3-4
times more then what a mini-
mum paying job offers.
Ortiz was offered a position
in the Chicago area with the
Local 597 group, and will be
headed that way soon. His
future plans involve working
in the Chicago area until he

Native Americans
in welding and
pipefitting trades

obtains Journeyman status,
and then make his way back
to his Wisconsin home.

According to the Bureau of
Labor Statistics, 450,000
welders will be needed na-
tionwide by 2014. The
union provides training at no
cost, as well as work cloth-
ing, tools and equipment.
The department covers
trainees’ housing, food and
transportation costs. Appli-
cants must have a GED or be
a high school graduate, and
all undergo a drug test.

Ortiz goes on to say that
when you work hard there
are many other opportunities
that open up to you. Today,
many Native Americans on
or near a reservation are ei-
ther unemployed or making
minimum wage so the pro-
gram is there to help individ-
uals sustain economic
self-sufficiency. In future
years, Pipe trades will be in
high demand.

g g ca p ain
only six remained to the end, and Ortiz was one of them (top

i &

Sheila Corbine and her proud mother, holding her

prestigious award as “an oustanding woman” in the

law.

outstanding woman in the law
give her a much accredited

congratulation, she deserves it!

Cax sep Xunu njk
Staff Writer

On the morning of
Wednesday, February 11, a
very heartfelt surprise
awaited several friends and
family members of Emma
Decorah. A carton of bouton-
nieres with an as-
sortment of
yellow and red
roses patiently
waited to be
pinned on several
very surprised in-
dividuals.

Those individu-
als were paged, e-
mailed, and called
by phone to meet
in the atrium of
the Tribal Office
Building. Once everyone
made their way to the atrium,
they were shocked and in
awe to have been given such
a striking display of appreci-
ation from Emma Decorah.

A week before, Emma and
her daughter Lucasta Snow-
ball were having lunch and
Lucasta had found out that
some of her moms’ friends
were going to be receiving
something special, out of ap-
preciation. When they day
came to give away that spe-
cial something, Lucasta was
also surprised because she
had received a beautiful
arrangement of roses that
were sitting on her desk. She

Emma Decorah

Valentines Day
comes early out
of gratitude

said, “It was very thoughtful,
I knew she had planned on
giving flowers to some peo-
ple but I had no idea I was
one of them.”

The inspiration for the
gifts was an expression of
gratitude. Emma had been
hospitalized due
to kidney failure
and congestive
heart related is-
sues. Emma
stated, “T wanted
to say thank you

4 me, including my
family, friends,
and my co-work-
ers from the Cul-
tural Resources Division
when I was hospitalized. I
felt that in saying thank you,
words could not describe
how everyone made me feel.
They brought me balloons,
visited, called, sent me text
messages, made me laugh,
and kept my spirits up while
I was in and out of the hospi-
tal.”

With Valentines fast ap-
proaching, Emma
said,“Valentines Day was the
perfect opportunity to give
back to those that helped
me.” Emma’s fun smile said
it all, and encouragement
went a long way.

(I-r) President Wilfrid Cleveland, Bill Quackenbush,
Paula Cleveland, Sandra Decorah, George Garvin,
Emma Decorah, and Larry Garvin. (Missing from
picture are Sandy Martin, Angela Ward, Ira Ander-
son, Lucasta Snowball and Jay Toth)




